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ABSTRACT

There are several programs at the undergraduate, graduate, postdoctoral, and junior faculty levels all around the United States The MS PHD'S initiative sponsors programs that provide minorities with increased exposure to Earth system science community, via participation
that are designed and implemented to improve the participation of underrepresented racial/ethnic minorities in science, technology, in scientific conferences, mentoring relationships and virtual community activities. The 2003 MS PHD'S in Ocean Sciences Program facilitated activities
engineering and mathematics (STEM). One of such programs, The Minorities Striving and Pursuing Higher Degrees of Success in that supported meaningful engagement of 25 underrepresented minority students at the final Joint Global Ocean Flux Study (JGOFS) Open Science
Earth System Science Professional Development Program (MS PHD'S PDP) is a community of talented minorities from across the Meeting, entitled A Sea of Change: [GOFS Accomplishments and the Future of Ocean Biogeochemistry. Future MS PHD'S sponsored activities will facilitate the
Earth system science and engineering disciplines that fosters a nurturing environment for undergraduate and graduate students. engagement of program participants at AGU and other professional society meetings. http:/ /msphds.marine.usf.edu/
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